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It is recommended the following pages be read in combination with the Financial Analysis section 
in the WCB 2025 Annual Report, which is available at wcb.pe.ca



Management Responsibility of Financial Reporting

The financial statements of The Workers Compensation Board of Prince Edward Island (WCB) are the responsibility 
of management and have been prepared in conformity with International Financial Reporting Standards. The 
preparation of financial information is an integral part of management’s broader responsibility for the ongoing 
operations of the WCB. Based on management’s knowledge, having exercised reasonable diligence, the financial 
statements fairly represent, in all material respects, the financial conditions, results of operations, and cash flow as 
at December 31, 2025. 

In discharging its responsibility for the integrity and fairness of the financial statements, management maintains the 
internal controls necessary to provide reasonable assurance that relevant and reliable information is produced and 
those assets are properly safeguarded. The effectiveness of controls over financial reporting was assessed and found 
to provide reasonable assurance that internal controls as at December 31, 2025, operate effectively with no material 
weakness in the design or operation of the controls. 

The Board of Directors is responsible for overseeing management in the performance of financial reporting 
responsibilities and has approved the financial statements included in this Financial Report. 

The Board of Directors is assisted in its responsibilities by the Audit Committee. The Audit Committee reviews and 
recommends approval of the financial statements and meets periodically with management, internal and external 
auditors, and actuaries concerning internal controls and all other matters relating to financial reporting. 

Eckler, as the WCB’s independent actuary, has certified two actuarial valuations of the insurance contract liabilities 
for insured employers under the Workers Compensation Act of Prince Edward Island as at December 31, 2025, and 
reported thereon in accordance with accepted actuarial practice in Canada. Each actuarial valuation has a specific 
use by management in preparation of the annual audited financial statements. One valuation is required under the 
International Financial Reporting Standard 17 (IFRS 17) that became effective January 1, 2023. The other valuation 
is used by the WCB to make funding and capital management decisions in accordance with the organization’s 
Funding Policy (POL-136).  

Doane Grant Thornton, as the WCB’s independent auditor, has performed an audit of the WCB financial statements 
in accordance with International Financial Reporting Standards (IFRS). The Independent Auditors’ Report outlines 
the scope of this independent audit and includes the opinion expressed on the financial statements.  

Daniel M. Campbell   Norman MacDonald, CPA, CA, CF 
Chief Executive Officer Chief Financial Officer  



 

 

 

Actuarial Certificate 

We have completed an actuarial valuation of the benefit liabilities for insured employers under the 

Workers Compensation Act of Prince Edward Island (the “Act”) as at December 31, 2025, for the 

purpose of providing information for the funding activities of the Workers Compensation Board of 

Prince Edward Island (the “Board”).  The valuation is in respect of assessed firms only and does not 

include any provision for future payments in respect of self-insured firms. 

 

Our estimate of the benefits liabilities of $179,777,000 represents the actuarial present value at 

December 31, 2025, of all expected benefit payments which will be made in future years, and 

which relate to claims arising from events which occurred on or before December 31, 2025.  The 

liabilities include a provision for future administrative expenses based on a study conducted by 

Board staff.  The liabilities also include a provision for potential outstanding latent occupational 

disease awards.  No allowance has been made in these liabilities for any future deviations from the 

present policies and practices of the Board or for the extension of new coverage types. 

 

Data required for the valuation has been provided by the Board.  We have reviewed the valuation 

data to test for reasonableness and consistency with the data used in prior years.   

 

The liabilities have been allocated into five categories, namely: temporary wage loss; pensions and 

extended wage loss; health care; rehabilitation and administration. 

 

All liabilities have been calculated using underlying assumptions of 3.25% per annum for the real 

rate of return on invested assets and 2.25% per annum for the rate of increase in the Consumer 

Price Index. 

 

The CPI assumption equates to inflation rates for indexation of benefits of 2.25% per annum in 

respect of pensions, extended wage loss and survivor benefits.  No indexing is applied to 

Section 43 awards in-pay in accordance with Board policy.   

 

Liabilities in respect of permanent extended wage loss, pensions, and Section 43 awards in-pay 

have been determined by projecting cash flows on an individual claimant basis using mortality as 

the only decrement. 

 

Liabilities in respect of future extended wage loss and related annuity benefits have been 

determined based on factors developed from historical patterns of awards, and using mortality, 

interest, and inflation assumptions identical to those used in determining the existing extended 

wage loss liabilities. 

  



The liabilities in respect of temporary wage loss, health care, rehabilitation and permanent 

impairment lump sum awards have been determined from projections of future claim payments.  

These projections have been based on continuation of recent payment patterns by years since the 

injury.  An inflation rate of 2.25% per annum has been used to project future cash flows for 

temporary wage loss, wage-related rehabilitation, and permanent impairment lump sums.  For 

health care and non-wage related rehabilitation, we used an inflation rate of 4.25% per annum 

reflecting the greater expected inflation and utilization rate for these benefit categories. 

The Workers Compensation Board of PEI (WCB) has provided compensation coverage for 

psychological injuries following traumatic incidents for some time.  Effective Jan 1, 2025, the WCB 

updated its policies to broaden compensation coverage to include psychological injuries that result 

from work-related harassment.  During the 2025 accident year, psychological claims volumes have 

not been significantly impacted by the broadened psychological claim coverage.  Therefore, no 

special adjustment is required in the 2025 valuation for work related harassment claims.  We will 

continue to monitor the WCB's psychological injury claims experience to determine if work-related 

harassment claims need a special adjustment in future years.  We are not aware of any events 

subsequent to the valuation date that would have a material impact on our liability calculations.   

It is our opinion that: 

▪ the data on which the valuation is based are sufficient and reliable for the purpose of the

valuation;

▪ the assumptions are appropriate for the purpose of the valuation;

▪ the methods employed in the valuation are appropriate for the purpose of the valuation; and

▪ the amount of the benefits liabilities makes appropriate provision for all personal injury

compensation obligations and the financial statements fairly present the results of the

valuation.

Our valuation report has been prepared and our opinions have been given in accordance with 

accepted actuarial practice in Canada. 

Further information on the data, assumptions, methods, and valuation results can be found in our 

actuarial valuation report. 

Jeff Turnbull, FSA, FCIA Scott Mossman, FSA, FCIA 



Actuarial Certificate 

We have completed an actuarial valuation of the benefit liabilities for insured employers under the 

Workers Compensation Act of Prince Edward Island (the “Act”) as at December 31, 2025 in 

accordance with IFRS 17, for the purpose of providing input to the financial statements of the 

Workers Compensation Board of Prince Edward Island (the “Board”).  The valuation is in respect of 

assessed firms only and does not include any provision for future payments in respect of self-

insured firms. 

Our estimate of the benefits liabilities of $187,950,000 represents the actuarial present value at 

December 31, 2025, of all expected benefit payments which will be made in future years, and 

which relate to claims arising from events which occurred on or before December 31, 2025.  The 

liabilities include a provision for future administrative expenses based on a study conducted by 

Board staff.  The liabilities also include a provision for potential outstanding latent occupational 

disease awards.  No allowance has been made in these liabilities for any future deviations from the 

present policies and practices of the Board or for the extension of new coverage types. 

Data required for the valuation has been provided by the Board.  We have reviewed the valuation 

data to test for reasonableness and consistency with the data used in prior years.   

The liabilities have been allocated into five categories, namely: temporary wage loss; pensions and 

extended wage loss; health care; rehabilitation and administration. 

All liabilities have been calculated using underlying assumptions of 4.85% per annum for the gross 

discount rate in accordance with IFRS 17 and 2.25% per annum for the rate of increase in the 

Consumer Price Index. 

The CPI assumption equates to inflation rates for indexation of benefits of 2.25% per annum in 

respect of pensions, extended wage loss and survivor benefits.  No indexing is applied to 

Section 43 awards in-pay in accordance with Board policy.   

Liabilities in respect of permanent extended wage loss, pensions, and Section 43 awards in-pay 

have been determined by projecting cash flows on an individual claimant basis using mortality as 

the only decrement. 

Liabilities in respect of future extended wage loss and related annuity benefits have been 

determined based on factors developed from historical patterns of awards, and using mortality, 

interest, and inflation assumptions identical to those used in determining the existing extended 

wage loss liabilities. 



The liabilities in respect of temporary wage loss, health care, rehabilitation and permanent 

impairment lump sum awards have been determined from projections of future claim payments.  

These projections have been based on continuation of recent payment patterns by years since the 

injury.  An inflation rate of 2.25% per annum has been used to project future cash flows for 

temporary wage loss, wage-related rehabilitation, and permanent impairment lump sums.  For 

health care and non-wage related rehabilitation, we used an inflation rate of 4.25% per annum 

reflecting the greater expected inflation and utilization rate for these benefit categories. 

The Workers Compensation Board of PEI (WCB) has provided compensation coverage for 

psychological injuries following traumatic incidents for some time.  Effective Jan 1, 2025, the WCB 

updated its policies to broaden compensation coverage to include psychological injuries that result 

from work-related harassment.  During the 2025 accident year, psychological claims volumes have 

not been significantly impacted by the broadened psychological claim coverage.  Therefore, no 

special adjustment is required in the 2025 valuation for work related harassment claims.  We will 

continue to monitor the WCB's psychological injury claims experience to determine if work-related 

harassment claims need a special adjustment in future years.  We are not aware of any events 

subsequent to the valuation date that would have a material impact on our liability calculations.   

It is our opinion that: 

▪ the data on which the valuation is based are sufficient and reliable for the purpose of the

valuation;

▪ the assumptions are appropriate for the purpose of the valuation;

▪ the methods employed in the valuation are appropriate for the purpose of the valuation; and

▪ the amount of the benefits liabilities makes appropriate provision for all personal injury

compensation obligations and the financial statements fairly present the results of the

valuation.

Our valuation report has been prepared and our opinions have been given in accordance with 

accepted actuarial practice in Canada. 

Further information on the data, assumptions, methods, and valuation results can be found in our 

actuarial valuation report. 

Jeff Turnbull, FSA, FCIA Scott Mossman, FSA, FCIA 
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